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Il YEAR I SEMESTER
HR Elective - 1

Code Course Marks L T| P C
23MB3EHO01 Human Capital Management 100 4! 0 0 3
Unit I:

Economic theories of Human Capital: Nature and Role of Human Capital; The Human Capital
Model: Predictions of Human Capital Approach; Socio-economic relevance of labour problems in
changing scenario; Evolution of organized labour; Industrialization and Development of Labour
Economy; Growth of Labour Market in India in the globalised stetting.

Unit I1:

Accounting Aspects of Human Capital — Cost Based Models: Meaning, Basic Premises, Need and
Significance of HRA, Advantages and Limitation of HRA; Monetary and Non-Monetary Models;
Cost Based Models- Acquisition Cost Method, Replacement Cost Model, Opportunity Cost
Method, standard cost method, Current Purchasing Power Method (C.P.P.M.); Comparison of Cost
incurred on Human capital and the contributions made by them in the light of productivity and
other aspects.

Unit III:

Accounting Aspects of Human Capital — Value Based Models: Value Based Models -
Hermanson‘sUnpurchased Goodwill Method, Hermanson‘s Adjusted Discount Future Wages
Model, Lev and Schwartz Present Value of Future Earnings Model, Flamholtz‘s Stochastic
Rewards Valuation Model, Jaggi and Lau‘s Human Resource Valuation Model, Robbinson‘s
Human Asset Multiplier Method, Watson®s Return on Effort Employed Method, Brummet,
Flamholtz and Pyle‘s Economic Value Method of Group Valuation, Morse‘s Net Benefit Method;
Recent developments in the field of Human Asset/Capital Accounting.

Unit IV:

Quality of Work Life: Workers*® Participation in Management - Worker‘s Participation in India,
shop floor, Plant Level, Board Level- Quality Circles. Workers* education objectives - Rewarding.
Employees Engagement and Empowerment—nature-types-drivcrs—beneﬁts— measurement of
Engagement-Empowerment.

Unit V:

Industrial Accidents and safety: meaning and definition of accident-types of industrial accidents-
cost and consequences-causes and prevention of accidents- Industrial safety —statutory machineries
for industrial safety-safety audit. Social Security: Introduction and types —Social Security in India,
Health and Occupational safety programs- work place discipline —work place counselling-meaning
_definition —types-advantages-characteristics of an effective counsellor.
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Relevant cases have to be discussed in each unit and in examination case is compulsory from
any unit.
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